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Corporations Act 2001 (Cth) – private sector workers
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Are you an officer, employee, supplier, or associate of a company, or relative  
or dependent of an individual who is? 

Is the information about:

•  Conduct that represents a danger or risk of danger to the environment?

•  Misconduct by the Company or its employees, misleading claims  
(e.g. greenwashing), fraud, negligence, breach of trust/duty 

•  A contravention of the Corporations Act or any Australian law, by the Company  
or its employees 

•  An improper state of affairs in relation to a company

You will not be protected by the Corporations  

Act Whistleblower protections 

You’ve made a protected 
internal disclosure!  
What next?

Was the disclosure  
made to ASIC or APRA?

Does your disclosure concern 
a substantial and imminent 
danger to the environment? 

You can make a further 
disclosure at any time.

You cannot  
make a  
disclosure 
to an MP or 
Journalist

Note: A work-related personal 
grievance, or interpersonal conflict, 
will not be protected. 

You have made a protected external 
disclosure. Whistleblower protections under 
the Corporations Act will apply. Consult 
the next page to understand what you are 
protected against. 

You can make a further protected disclosure to a 
journalist or MP, after providing written notice to the 
person who the original disclosure was made to that 
you intend to make the further disclosure. 

Has it been at least 90 days since 
your original disclosure, and you 
reasonably believe no action will 
be taken, and that making a further 
disclosure is in the public interest? 

A further disclosure must 
first be made to ASIC or 
APRA before external 
pathways can be taken. 

You can make a protected disclosure to one of the 
following:

•  an officer or senior manager of the company  or 
‘person authorised’ by the company.

•  to ASIC or APRA

 •  to a legal practitioner for the purpose of obtaining 
legal advice. 

 How to make a protected disclosure of wrongdoing



This is legal information only. It is correct as at 21 November 2024. It does not constitute legal advice. Please seek legal assistance from the Human Rights Law Centre’s Whistleblower Project if you need more assistance: www.hrlc.org.au/whistleblower-project 

Corporations Act 2001 (Cth) – private sector workers

 What are the protections?

What are your rights?

‘Detriment’ includes dismissal, injury, alteration of duties/
position, discrimination, harassment or intimidation, harm or 
injury, damage to property or reputation. 

Protection from Legal Action

You will not be subject to any civil, criminal or 
administrative liability for making the disclosure, no 
contractual remedy may be enforced against you and 
the information is not admissible in criminal proceedings 
brought against you. 

For example, you cannot be sued by your company for 
breach of contract by making a whistleblower disclosure. 

Note this immunity does not extend to liability for criminal 
conduct that you were involved in. 

 Confidentiality Non-Victimisation

It is an offence for the person to whom you made 
your protected disclosure to disclose your identity or 
information that will lead to your identification without your 
consent, unless it is to ASIC, APRA, the AFP or a lawyer for 
the purpose of obtaining legal advice. 

Note: It will not be an offence if disclosure was necessary 
to investigate the matter and the eligible recipient took 
all reasonable steps to reduce risk that you would be 
identified 

You are protected from a person engaging in conduct that 
causes any detriment to you, if the reason for that action 
is based on that person’s belief or suspicion that you 
have made, propose to make or could make a protected 
disclosure. It is also an offence for a person to threaten 
(whether express or implied, conditional or unconditional) 
to cause any detriment to you if they intend you to, or are 
reckless as to whether you, fear the threat will be carried out.  

A court may order compensation for loss, damage or injury 
suffered as a result of detrimental conduct.


